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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

Name of the head of the Institution

Dr. Anj anKumar Sahay

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07208845454
Mobile no. 9561551976

Registered Email

grpatilcoll egedonbi vl i @nrail.com

Alternate Email

dr. anuragshandi | ya@edi ffmail.com

Address Kal yan - Shil Road, Sonarpada
City/Town Donbi vl i East

State/UT Mahar ashtra

Pincode 421204

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms. Lata Raj esh Wagh

Phone no/Alternate Phone no.

07208845454

Mobile no.

9561551976

Registered Email

grpatil col | egedonbi vl i @nail.com

Alternate Email

dr. anuragshandi | ya@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. grpatil coll egedonbi vli.edu.

in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. grpatil coll egedonbi vli. edu.

in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 C 1.52 2013 25-Cct - 2013 24-Cct - 2018
6. Date of Establishment of IQAC 12-Jul - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ and
Adm ni strative Audit

09- Mar - 2017 4



https://www.grpatilcollegedombivli.edu.in
https://www.grpatilcollegedombivli.edu.in
https://www.grpatilcollegedombivli.edu.in
https://www.grpatilcollegedombivli.edu.in

Regul ar | QAC Meeti ng 08-Jul - 2016 16
01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Not Applicabl e Ni | Ni | 2017 0
0
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Preparation of Academ c Cal endar  Adninistrative Academ ¢ Audit ¢ Receive the
perm ssion from University of Munbai for new course ¢ Oganized English sem nar
‘Re — working , Re — imaging , Re — inventing — the changing faces of adaptation
studies’ on 17th Novenber 2016. ¢ Students sem nar on “Water” held on 16th
Decenber 2016.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

e To inprove feedback nechani sm Onl i ne feedback processes are being
undert aken



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3449_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3449_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3449_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3449_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3449_Contribution.xlsx

e To widen opportunities for Nunber of conpanies participating in
pl acenent s. pl acenment i ncreased.
ViewFile
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 19- Jan- 2017
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Process of planning before delivery of the curriculum— Effective curricul um
delivery begins at the stage of the formation of the curricul umbased on the
needs of the industry and to match the vision, mssion of the institute to
reach out to the community. The curriculum at the undergraduate |evel has been
standardi zed to be consistent with the nornms of the University protocol and
prescribed format. The TY B.Sc curriculumrevision focuses on entrepreneurship
and extension with practical training inputs and skill devel opnment. The post
graduate curriculumhas been revised to nmake it nore applicable in the industry
and to include current concepts with global relevance as well as with a strong
research enphasis. Prior to revision, feedback was obtained fromthe stake
hol ders for required inputs and fromthe experts in the field, for current and
anticipated industrial trends, follow ng which the curriculumwas revised after
i ntense deliberations. Process of Effective delivery — Further planning for
effective delivery is ensured by efficient work |oad distribution with a
bal ance of theory and practical periods for the faculty. The faculty has to
pl an and docunent a detailed work plan based on topic intensity and tine
availability at the comrencenent of the term for effective conpletion of the
syllabus. If required, extra |ectures are conducted across all levels for
ef fective conpletion completion of the syllabus. Students who find he syllabus
chal  engi ng are given special attention to ensure that they are abreast if the
class. The syllabus is nade available to the |earner for ready reference.

Ef fective delivery has been possible with the drafting of a detailed curriculum
at the departnental level, the provision of and up to date library, relevant
ref erence books and resource material and substantiating teaching efforts with
sem nars, conferences and guest |ectures for students at various |evels.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3449_Quality.xlsx

due del i berations,

with | QAC and the Governance as well

The process of sourcing,

Mul tiple nethods are enpl oyed to nake the classroom experience rel evant and
applicable like, innovative audio — visual
application based | ectures.
curricul ar feedback of all

aids and interactive life and
obt ai ni ng, docunenting

st akehol ders and acting upon the obtai ned feedback

respectively.

is an inmportant link in ensuring effective transaction of the syllabus. The

feedback frommultiple stakehol ders have been taken and comuni cated to the
various departnents via the | QAC which then led to drawi ng up action plans as

well as its inplenentation. The I QAC has put in notion a nethod of taking a
detailed curricular feedback across all |evels. The conputed results are shared
as the departnents. The departments after
decide to act on it if relevant,
additions to teaching plan in the present and the foll owi ng academ c year

and make necessary

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene

Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCom

Banki ng and I nsurance

04/ 07/ 2016

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmmer ce 10/ 06/ 2016
BCom Accounting and Fi nance 10/ 06/ 2016
BCom Banki ng and | nsurance 10/ 06/ 2016
BMS Managenent Studi es 10/ 06/ 2016
BSc Chem stry / Botany / 10/ 06/ 2016
Zool ogy
BSc I nformati on Technol ogy 10/ 06/ 2016
BSc Hospitality Studies 10/ 06/ 2016
BA (Journalism Journalism/ Advertising 10/ 06/ 2016
VBC I nf ormati on Technol ogy 10/ 06/ 2016
VBc Conput er Sci ence 10/ 06/ 2016
MCom Advanced Account ancy 10/ 06/ 2016
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3449_Program_introduced_1579871575.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled
Personal Styling , 14/ 07/ 2016 160
Groom ng and Fitness
Spoken Engli sh 14/ 07/ 2016 115
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA (Journalism Journalism/ Advertising 20
BVS Managenment Studi es 49
BSc Chem stry / Botany / 16
Zool ogy
BSc I nf ormati on Technol ogy 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on overall functioning of the college :- It is based on the |earning
environment of the college, canteen facility, functioning of anti-ragging cell
counseling center, sports facility, infrastructural facilities etc. Teachers
feedback (Teaching and Learning process) — This feedback covers teaching,

| earni ng process, punctuality, communication skills, approach towards the
students, sharing of innovative ideas etc. W have enphasi zed on teachers

i nnovati veness, use of ICT in teaching methodol ogies interactive teaching and
students involvenent in |learning. We collect individual teachers feedback and
anal yzed it. The analysis is reported to the head of the institution, | QAC
managenent, nenbers for corrective neasures and it is conmunicated to the

i ndi vi dual teacher for further inprovenent. Parents feedback is based on
overal | devel opnent of their ward and about |earning environnent in the college
as well as inparting value based education in their wards. W have al so taken
feedback fromour Alumi. Wose feedback is based on role of the college in the
devel opnent of students personality and enployability, academ c excell ence.
Al'so how the institution has helped themto acquire the life skills. Teachers
feedback is taken on their views about the curriculum provided by our
affiliated University. Also their suggestions on the curriculumare submtted
to the parent University. Enployers feedback:- W are also taking the feedback
on the current curriculumby the enployers (lIndustry experts) and their views
as per the current scenario. Placenent cell also takes cognizance of this
feedback while organi zing training sessions. As this feedback systemis fully
on line system our students and stakeholders can fill the forns at any tinme
with their own conputers, nobiles under stress — free environnent. Tinely



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3449_Value_added_courses_1579872521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3449_Projects_undertaken_1579872641.xlsx

corrective actions are taken on the feedback given by students.

are given about the food quality to the canteen contractor.

I nstructions
I nducti on prograns

were organi zed for first year students as an action taken on the feedback

recei ved.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Chem stry / 120 85 49
Bot any /
Zool ogy
BSc I nformati on 120 52 31
Technol ogy
BSc Hospitality 60 40 2
St udi es
BCom Conmer ce 240 218 199
BCom Accounting and 120 108 76
Fi nance
BCom Banki ng and 60 10 3
| nsur ance
BVS Managenent 60 63 53
St udi es
BA (Journalism [Journalism and 60 47 34
Adverti sing
VBc I nformati on 20 13 0
Technol ogy
MSc Conput er 20 7 1
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 447 4 19 1 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 21 10 2 2 6



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3449_Demand_ratio_1579873359.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring Activities :- 1) Each class has a class — advisor. 2) In Arts, Science and Commerce faculty are having
a practical in-charge. 3) College conducted induction program for first year students on the following topics — ¢
Introduction of Trust. « Introduction of College. « Various activities conducted by the college and faculties. ¢
Examination pattern. « Carrier opportunities. « Health and stress management. 4) Arts , Science and Commerce
faculty teacher guides second and third year students about specialized subjects during their curriculum and
carrier opportunities related to those subjects. 5) At PG level, teachers give 1 to 1 guidance to the students for
their project work. 6) Skilled development workshops are conducted every year for employability enhancement of
the students. 7) Placement cell conducts, various guest lectures and workshops for better carrier opportunities of
the students. 8) Competitive examinations cell conducts guest lecture and give guidance about competitive
examinations. 9) Teachers are motivating and sending students for guest lectures and students meet in various
industries. 10) Teachers gives support in form of books and notes facilities to the needy students. 11) Advice and
need based mentoring is done on personal issues of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

451 21 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

28

12

10

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,

receiving awards from fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc 42300001 | and |11 15/ 12/ 2016 12/ 01/ 2017

BSc 42300001 [l and IV 28/ 04/ 2017 30/ 05/ 2017

BSc 42300003 I and |11 15/ 12/ 2016 12/ 01/ 2017

BSc 42300003 [l and IV 28/ 04/ 2017 30/ 05/ 2017

BSc 423000081 I and |11 15/ 12/ 2016 12/ 01/ 2017

BSc 423000081 [l and IV 28/ 04/ 2017 30/ 05/ 2017

BA (Journalism 12300010 | and |11 15/ 12/ 2016 12/ 01/ 2017

BA (Journalism 12300010 Il and IV 28/ 04/ 2017 30/ 05/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3449_ict_tools_1579873538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3449_e_resource_1579873540.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3449_Honours_recieved_1579873660.xlsx

BCom 22300001 [ and |11 15/ 12/ 2016 12/ 01/ 2017

BCom 22300001 [l and IV 28/ 04/ 2017 30/ 05/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to the University of Minbai and is expected to follow
gui delines set by the University for evaluation of students performance
t hroughout the academic year. As per the University rules and regul ati ons end
semester exam nations and eval uations are conducted. This year, according to
the University directive all the undergraduate courses had one senester end
exam nation and there was no continuous internal evaluation. However, teachers
informally assessed students understanding | evel through discussions, question
answer sessions and tests during the theory and practical class and gave extra
i nputs to those who needed them At post graduate level, there was an interna
conmponent of forty percent which was used to eval uate students on the basis of
their performance during preparing for assignnents and presentations, projects,
qui zzes class participation, etc. Post graduate students were al so assi gned
mar ks for their class participation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar is a very useful docunent, which contains the npst
important dates to guide the teachers and students. Qur academ c cal endars
provi de i nportant information about teaching dates, exam nation dates, extra co-
curricular activities and semester based exam nations. Before the commencenent

of every senester respective departnments prepare a detailed study plan
assignnents for the individual teachers and the nunber of classes allotted to
each course. On the basis of this the routine sub commttee of the teachers.
Committee prepares in detailed tinme table and academ c cal endar for the entire
semester. Finally this is distributed to the departnmental teachers and the
students and al so may avail able on col |l ege website. The effectiveness of the
process is maintain through effective nonitoring by the Principal / HOD of
various departnents. The Principal / HOD sees to it that all departnents
foll ows acadeni c cal endar. The college has a vibrant culture of instilling in
i nquisitiveness and scientific tenper anong the students through the nunber of
activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. grpatil coll egedonbivli.edu.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
42300001 BSc Bot any / 16 4 25. 00%
Zool ogy /
Chem stry
42300003 BSc I nf ormati on 14 5 35.71%
Technol ogy
423000081 BSc Hospitality 0 0 0. 00%



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3449_Evaluation_1579874150.xlsx
https://www.grpatilcollegedombivli.edu.in

St udi es
12300010 BA Journalism/ 20 14 70. 00%
(Journalism | Adverti sing
22300001 BCom Commer ce 193 116 60. 10%
22300002 BCom Accounti ng 66 46 69. 69%
and Fi nance
22300005 BVS Managenent 49 42 85. 71%
St udi es
MSc | nf ormati on 0 0 0. 00%
Technol ogy
MSc Conput er 0 0 0.00
Sci ence
MCom Advanced 0 0 0. 00%
Account ancy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv grpatilcoll egedonbivli.edu.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Under st andi ng and Conmer ce 29/ 09/ 2016
exploring the interfaces
bet ween Account ancy and

Advanced Account ancy

Facul ty Devel opnent Comput er 19/ 01/ 2017
Program (FDP) for various
heads of departments,
Criterion in-charge and
nmenbers organi zed by
institute | eve

Sci ence academ es |ecture Cheni stry 28/ 11/ 2016
wor kshop “Under st andi ng
and exploring the
i nterfaces between
Physi cs and Chemistry”

Depart nent of Mass Medi a BMM 20/ 02/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3449_Pass_percentage_1579874615.xlsx
https://www.grpatilcollegedombivli.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3449_Research_Fund_1579875135.xlsx

institute | evel

Medi a Concept” on
journalism

or gani zed wor kshop at

“Under st andi ng the Print

Sci ence Acadeni es Chem stry 28/ 11/ 2016
refresher course in
Chem stry at institute
| evel
FDP for all teachers Physi cs 22/ 06/ 2017
FDP for all teachers Physi cs 23/ 06/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

00

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ni | 0 00
I nt er nati onal Ni | 0 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | 0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Number of
citations
excluding self

Institutional
affiliation as
mentioned in

Year of Citation Index

publication

Name of
Author

Title of journal



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3449_Awards_won_1579875488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3449_Incubation_centres_1579875532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3449_journals_notified_on_UGC_1579875629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3449_Books_and_Chapters_1579875645.xlsx

the publication citation

No Data Entered/ Not Applicable !!!

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 — Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3449_Bibliometrics_1579875702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3449_Index_1579875731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3449_Faculty_participation_1579875935.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3449_Extension_1579876205.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3449_Awards_for_extension_1579876509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3449_Students_in_extension_1579876678.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3449_Collab_activities_1579876734.xlsx

linkage partnering
institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

150000 150000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

Nunber of inportant equipnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 12297 1942408 298 37295 12595 1979703

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3449_Linkages_1579876926.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3449_MoU_1579876961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3449_augmentation_details_1579877303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/3449_Library_1579877449.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 42 1 10 1 0 5 0 10 0
g
Added 3 0 8 0 0 1 0 0 0
Tot al 45 1 18 1 0 6 0 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
175000 175000 175000 175000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The governing body of college along with the Principal decide the guidelines
for overall devel opnent and accordingly frame policies based on guidelines of
UGC, University of Munbai. There are different comrittees to look into
mai nt enance and other infrastructural facilities. Purchase committee:- The
conmittee scrutinizes the proposal of fund utilization based on need and
requi renent to ensure optimal utilization of funds allocated to the respective
departnents for each academic year. The decision is finalized on the basis of
questions. Library Advisory Conmittee:- The library has advisory conmittee with
a librarian as convener and faculty menbers noni nated as nenber of the
committee by the Principal. This commttee neet to discuss the function,
requirenments, utilization of resources, distribution of funds and other natter
pertaining to the library. Infrastructural Cuidelines and Policies (For use,
repair and maintenance): |) Use of Cl assroons: Cl ass representatives have to
report any breakages / nonfunctioning of instruments to the concerned



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3449_e-content_by_teachers_1579877484.xlsx

authority. 11) Use of Mbile phones in college prem ses: Students are permtted
to use nobile phones only in the | obby on the ground floor, the comon room and
on the landings at any tine during the day. Phones may al so be used in other
pl aces during the break time. Phones are to be Switched off and placed in the
bag during class hours. Students are permtted to charge their phones only in
the common room Students are responsible for the saf ekeeping of their phones
and valuables. I1l) Use of Laboratories: Students are not permitted in the
| aboratories without the presence of the faculty teacher. There are witten
rule to be followed by the students in the |aboratories. V) Waste Di sposal
The college is now followi ng the G anpanchayat / KDMC rule to use garbage bins.
The col |l ege has grievance redressal nechani smwhere students can consult any
problens related to library and other facility. The mai ntenance of
infrastructure facilities Iike toilet blocks, equipnent, furniture, replacenent
of fire extinguisher, electric work, plunbing, aqua guard, water cooler, water
tank is on contract basis. Accession records are naintained of the purchase for
library as well as for |aboratories.

https://www.grpatilcollegedombivli.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Ni | 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal CGover nnent 50 761698
Schol arship /
Freeship
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 10/ 08/ 2016 93 Cent urion Education
Devel opnent
Soft Skill 26/ 08/ 2016 72 Centurion Education
Devel opnent
Renedi al Coachi ng 01/ 09/ 2016 130 Institute I evel -
Conmer ce Depart nent
Renedi al Coachi ng 02/ 09/ 2016 71 Institute | evel -
Sci ence Depart ment
Renedi al Coachi ng 03/ 09/ 2016 30 Institute | evel -
BWM Depart nent
Yoga 21/ 06/ 2016 150 Conmer ce Depart nent
Counsel i ng cell 12/ 01/ 2017 70 Sci ence Depart ment
| ndi vi dual

psychol ogi ca



https://www.grpatilcollegedombivli.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3449_Scholarships_1579878177.xlsx

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Carrier 200 150 0 80
Counsel i ng
by Centurion
Educati on
2017 Guest 250 300 0 100
Lecture
2016 Sessi on on 100 150 0 65
CV witing
and
I nterview
facing
skills
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 HDFC 33 5
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 20 Conmer ce Conmer ce KV M Com
Pendhar kar
Pragati
Col | ege
2017 15 Sci ence Sci ence SNDT M Sc
Uni versity
Munbai
2017 10 Comput er HDFC 33 05 G R Patil MSc IT/ CS



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3449_Development_Schemes_1579878564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3449_Guidance_1579878760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3449_Placement_1579878879.xlsx

Science / I T| MDonal ds Col | ege,
I ndia 20 07 Birla
ICld Col | ege
Prudenti al
Life 26 16
Swi ft
| nfotech 31
07 Reliance
Cust oner
Care Service
3908 L &T
28 02
2017 10 Mass Medi a Mass Media |[Makhanlal Wi Mast er of
shwavi dyal ay |Journalism &
Bhopal Communi cati o
n
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
GATE 0
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| ndoor Ganes Institution Level 78
Qut door CGames Institution Level 223
Rangol i Conpetition Institution Level 25
Mehandi Institution Level 15
Sal ad Conpetition Institution Level 13
M. and Ms. G R Patil Institution Level 14
Busi ness | dea Conpetition Intra C ass Level 18

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Ni | Nat i onal 0 0 00 Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council

have

speci al

extra curricul ar

hel ps in naintaining academ ¢ di scipline and rigor.
tasks during co-curricul ar,

They

and sports



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3449_Progression_1579879159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/3449_Qualifying_1579879189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3449_Activities_Organised_1579879481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3449_awards_in_activities_1579879570.xlsx

activities. They also help in coordinating the Alummi and current students
festival and entrepreneurship event. W have students representatives in
magazi ne conmittee, | QAC and Yuva Saptaha Conmittees. Simlarly our college
hel d every year choose the CR and ACR at F.Y. and S.Y. and T. Y. classes their
conduct and nerit basis . The coordinators and heads of departnents are in
cl ose conmuni cation with the students through the class -representatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

63

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi rneet under the banner of Munbra Shi kshan Prasarak Mandal was organi zed
on 20th January 2017. Around 30 alummi were present for the neet. The present
students of Commerce, Science presented the cultural events of “I1ND AN CULTURE
AND | MPORTANCE”. During this event and M. Sudarshan , Ms. Akshada Patil,
M . Yogesh al umi expressed their feelings towards coll ege. This program was
coordi nated by Principal of GR Patil Coll ege.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The principal is the Head of the institution. Together with the | QAC
coordi nator and admi ni strator, he guides, assists and coordi nates the
i npl ementation of various decisions. Al heads of departnments(HODs),
coordi nators and staff are nenbers of statutory / non statutory comittees and
are actively involved in the decision nmaking process. Mst of these committees
al so include students and administrative staff. Active involvenent of al
conmi ttee nenbers enabl e devel opnent of and strengthening of |eadership
qualities. Faculty nmenbers are involved in acadenm c decision nmaking. Coll ege
has the devel opnent / managenent conmmittee conprising of President, Principal
Secretary of MS.P. mandal, departnment HODs and sone staff was involved. The
committee neets twice in a year. The managenent of the college is very involved
in the functioning of the college. The President of the Governi ng body
periodically neets the Principal, admnistrative and support staff, teaching
staff and students. Hence the college foll ows decentralization and
participative managenent. Two practices that illustrate this are di scussed
bel ow. Infrastructure based on perceived or anticipated needs identified by the
managenment team which neets and di scusses the sane e.g. building nmaintenance,
electrical rewiring of the building etc., the nanagenent team net and drew up a
tentative plan and budget. This proposal was then discussed with the governing
body of G R Patil college. After discussion and approval the team di scussed
and sought suggestions regarding the inplenentation with the principal. Were
requi red suggestions were nmade by teaching and nonteaching staff. A feedback
was taken by students about their perceived needs for electrical points. The
infrastructure team (including adm nistrative and supportive staff) were
involved in the inplenentation and supervision of the rewiring. Strategic




planning — It was initiated by the managenment with the view to involve al
stakehol ders in planning for the inprovenment of the college. This suggestion
was discussed with the principal and their views were shared with the Coll ege
Devel opnent Conmittee. The nenbers decided to take this forward and wor kshop
was pl anned. Plans were drawn up to inprove sone areas, strengthen others and
chart new prograns for the all round devel opnent of the students and staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students  Admi ssion of students and the
reservation policy are foll owed as per
governnent norns. ¢ Students are
adm tted on the basis of their past
academ c record. ¢« As the college is
coeducation type hence both the girls
and boys had taken admission in the
college for both UG and PG |evel.

Curricul um Devel opnent e Formal offline formstructured method
for curriculumfeedback has been
instituted fromall stakeholders i. e.

— students, teachers, parents, alummi
and industry. This feedback forwarded
to the departments at the end of the
year to introspect on and choose the
best possible course of action to solve
or address the issues.

Teachi ng and Learni ng e Work plans, teacher’s diary and
conti nuous feedback hel p nmake the
teaching and | earni ng student centric,
ef fective and systematic and enabl es
qual ity inmprovenent. Experiential
learning is actively pronoted through
community and industrial visits,
proj ects, nmentoring, seninars,
wor kshops etc. ¢ Continuous upgradation
of ICT and library facilities coupl ed
with excellent infrastructure and
learning. « Staff and students are
encouraged to update their know edge by
participating in semnars / workshops.

Exam nati on and Eval uati on « F. Y. and S. Y. examinations are
conduct ed keeping in mnd optinmm
utilization of classroons and
availability of supervisors. The
col |l ege exam nations are planned to
finish before the University
exam nations. ¢ The coll ege has CAP
center for OSM thus teacher from our
college can plan their tine well and
manage teaching with paper assessnent.

Research and Devel opnent e Aresearch conmittee is appointed by




the Principal of the college to
strengthen and notivate the faculty
menbers for inproving and enhanci ng the
standards of |earning and research. -
Under this commttee teachers research
projects as well as students research
projects are encouraged and gi ven
support for better outcones. ¢ The
academ c research coordi nator appointed
by the University under Principal and
coordi nat ors gui dance vari ous
departnents of the coll ege organized
Nati onal, International conferences,
Synposi um and Workshops annual ly to
pronote research activity in the
institution. ¢ The teaching staff is
apprai sed, acknow edge and felicitated
for their research papers publications
in national and international journals
during coll ege commopn neeti ngs,
festivals and annual functions for
encour agenent and notivation.

Li brary, I CT and Physica
Infrastructure / Instrunentation

 The coll ege constantly upgrades its
facilities and infrastructure to neet
changing needs. * ICT facility
i ntroduced in current year. ¢ Physica
infrastructure and instrunentation
continuation of mmjor structura
repairs. Expanded CCTV cover age.
Separate bins provided for segregation
of wet and dry waste. Purchase of new
equi prents to nmeet changi ng needs of
the curricul um

Human Resour ce Managenent

« At the end of each acadeni c year,
departnent heads, Principal,
adm ni strator and Managenent assess the
need for staff recruitment. ¢ New
appoi ntments are made in keeping with
UGC or University of Minbai /
Governnent criteria. Staff avails of
training prograns and are supported to
take up research work.

I ndustry Interaction / Collaboration

e To acquaint the staff and students of
the college with current Industrial and
corporate scenario HR neets are
conducted. ¢ This increase the
awar eness anong the students about
their enployability skills and in turn
police themof for the current industry
needs. The col | ege has organi zed
pl acenment drives yearly in the canpus.
This year 10 conpani es participated. o
Pl acenent cell of college has organi zed
pl acenment drive with different
conpani es, besi des that workshops and
interactions are planned and organi zed
wi th students and teachers to enhance




enpl oyability skills anong the
students. ¢ Qur Alumi’'s are working on
hi gh post in corporate and industries
they al so provide guidance to current
students, college have entrepreneur
cell and activities conducted through
this cell every year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege is having 10Mops internet
connection from Reliance (Jio) conpany
that preserves and provides al
academ c and official data under one
system of online information. |nternet
service provide folders to all acadenic
and adnministrative departments and
faculties of the college. The
i nformation and details provided in al
respective folders are |ater procured
for many official purposes |ike annua
reports, higher education reports etc.,
central docunentation committee and
DW. This also gives an accessibility
to the Principal and the managenent and
DWW comittee scrutinize and verify al
the activities conducted b different
departnents and faculties of the
college and further facilitate growth
and innovation in the snmooth
functioning of the coll ege.

Adm ni stration

The col | ege nmakes continuous efforts to
go paper less in all its adm nistrative
and official works. Al online and
computerized functioning is done to
practice transparency while sharing
information within the coll ege,
faculties and departnents.

Fi nance and Accounts

Ful 'y equi pped conmputerized nethods are
foll owed to keep tracks and records of
all finances of the college. Advance
software is used to keep scanned
docunents, e-filling and budget
transactions accurate. Managenent
checks, verifies and guides the finance
and accounts section tinme to tine.

Student Admi ssion and Support

For constant supports and assi stance to
the students community online tools are
used to keep in touch and i nformthem
about various notices tinme to tine.
Besi des that online nessage and sort
nmessagi ng services are also used to
i nformand notify students about
di fferent academ c and offici al
activities. The teaching faculties has
al so created googl e groups and what sapp




groups to post updates and news rel at ed
to academ c and official docunents.

Exam nati on

The col | ege conducts annual senester
Wi se exam nations snoothly. The seating
arrangenment of the students is provided
online as well as nentioned on green
board to avoi d chaos and confusi on on
t he exam nation days. This al so saves
time, controls, stress of the students
during exam nations. Notices related to
exans are al so posted and updated on
priority basis. Thus the exam nation
coordi nator and exami nation committee
in college ensures transparency and
qui cker nethods of conducting exans.
Besi des that marks of the interna
exans and senester exans are al so send
to the university online. College also
di spl ayed internal exam nations results
online on college website. Systemis
student friendly.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the Amount of support
professional body for
which membership

fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2016 Skill Deve |Behavior D |14/07/2016 |15/07/ 2016 18 12

| opnent evel opnent
Pr ogram Pr ogr am

2016 Preparatio | Conplete |[30/06/2016 |30/06/2016 20 8
n of Tine t he
Tabl e and Pendi ng
Academ ¢ Account
Cal endar Wor k and

updat ed
the result

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3449_Faculty_Emp_1579880001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3449_Development_training_programmes_1579880371.xlsx

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Oientation 2 14/ 10/ 2016 15/ 10/ 2016 02
Program

Refresher 3 18/ 08/ 2016 18/ 08/ 2016 01
Course on
| nformati on and
Conmuni cat i on
Technol ogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 21 9 12

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Facility avail able for Facility avail able for Schol arshi p provi ded by
Staff - Provident Fund Staff - Provident Fund the State / Central

CGovernnment to students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute maintains finance and accounts systematically. Managenent takes
peri odic review of financial position of the organization. Institution conducts
internal and external financial audits regularly. Internal audit is conducted
after every six nonths. Sinmlarly, external audit is conducted after end of
accounting period. Internal and External auditors are appointed by Parent
Institute. Audit report and audited statenents of accounts are discussed in
col | ege devel opnent conmittee and al so subnitted to governing council. Queries
and suggestions are resol ved satisfactorily.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes By Princi pal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3449_Training_Programmes_1579880620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3449_Funds_or_Grants_1579880747.xlsx

Adm nistrative Yes By CDC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

« W are G R Patil college of Arts, Science Conmerce has no formal Parent —
Teacher Association but actively interacts with parents at neetings to ensure
greatest benefit to the students. ¢« At the beginning of the year, to
fam liarize parents with the functioning of the college, its vision, mssion,
policies, rules, regulations and assessnent procedure at the time of
orientation programof first year students of all courses. ¢ Parents — Teacher
nmeetings on a one-to-one basis are held in case of any issues such as poor
attendance, student difficulties observed, other grievance redressal etc. -

I ndi vi dual neetings are al so held when requested by parents.

6.5.3 — Development programmes for support staff (at least three)

e W& organize a' Personality Devel opnent for Personal and Professional G owth’
session for all the support staff of the college. This interactive session was
conducted by guest faculty or professional expert. Through this support staff
learn how to work with clarity focus to achieve growh in their personal and
professional lives. ¢« The college support staff benefited fromthis session. e
A wor kshop on Fire Safety and Evacuation was conducted by Fire safety officer
of KDMC. The support staff were trained to handle fire extinguishers, tackle
the situation in case of fire, natural calanities or unforeseen incidents in
the building. (like building collapse). ¢« A session on Financial Wellness was
conducted. This session attenpted to bring about a conbination of awareness and
know edge to make sound financial decisions which would contribute to financial
wel | bei ng. Basic skills of saving and investnent were focused upon. Also the
i nportance and benefits of early investing were expl ai ned.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The coll ege continuously strives to initiate newer ways to inprove the quality
in the institution. Recormendati ons made by NAAC gi ven due consi derations and
i npl enented. Sonme of the post accreditation initiatives are given below.- GR
Patil foundation — This is awareness and action research for youth awakeni ng

foundation. In keeping with the education policy to create a scientific tenper
in students, the college felt a need to introduce research at a younger age.

Under graduat e students are encouraged to opt to undertake a mni research
proj ect under the guidance of the faculty. The faculty engages with them and
assists themin identifying an area for research, guiding themto review
literature, devel op appropriate methodol ogy, execute the study, analyze and
present the data. Oral presentation at the conpetition helps theminprove their
comuni cation and presentation skills and gain trenendous confidence. The
entire experience hel ps develop critical thinking and a spirit of healthy
conpetition anbng all students. It also exposes themto the kind of research
bei ng undertaken in other institutions. The nmanagenent felt the need to revise
the strategic plan and hence a workshops was planned with Principal and other
facilitator. Plans were drawn up to inprove sone areas strengthen others and
chart new prograns for the all round devel opnent of the students and staff. The
managenment al so appoi nted an advi ser to assist an advise the managenent in
matters related to quality enhancenent. Coll ege managenment Committee - A
commi ttee conprising of trustee of Munbra Shi kshan Prasarak Mandal, Principal
advi ser, adm nistrator and heads of the departnents has been constituted in Dec
2016. The committee neets once a nonth to deliberate on academ c and
adm ni strative issues that need attention.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Personal ity
Devel opnent
Program

16/ 12/ 2016

16/ 12/ 2016

16/ 12/ 2016

63

2016

Wor kshop on
Fire Safety
(for
students and
staff)

06/ 10/ 2016

06/ 10/ 2016

06/ 10/ 2016

52

2017

Sem nar on
Fi nanci al
Wl | ness for
students and
staf f

25/ 02/ 2017

25/ 02/ 2017

25/ 02/ 2017

67

2017

Academ ¢ and
Adm ni strati
ve Audit

14/ 03/ 2017

14/ 03/ 2017

14/ 03/ 2017

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Bl ood Donati on 08/ 09/ 2016 08/ 09/ 2016 0 20
Gender Equity 26/ 08/ 2016 26/ 08/ 2016 80 80
Day
Al DS DAY 01/ 12/ 2016 01/ 12/ 2016 35 30
Save Grl Child 16/ 01/ 2017 16/ 01/ 2017 40 33
Wnen' s Day 08/ 03/ 2017 08/ 03/ 2017 70 25

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Quest

students for

| ecture on our
trees and |l ecture delivered on its inportance.
col | ege Donbi vl i
clean city and green city Guest
conservation 20/02/2017 120 Lecture delivered by Chandrashekhar GQupta E- waste
collection drive yearly 60 E-waste is collected fromstudents and staff at
col I ege and deposited to KDMC, Donbi vli
04/ 04/ 2017 105 Students get aware about their environnent
fauna and geography. They al so aware about fort conservati on.

50 At G R Patil

for

| ecture on Water

Native Trees 13/12/ 2016 43 Showed t he seeds of
Tree plantation drive 07/03/2017
Clean city initiative 07/03/2017 130 Motivated
crises and Water

recycling. Conserve Mt her

i mport ant

Earth

by studying flora,



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3449_Quality_Initiatives_B_1579881087.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Provision for |ift No 0
Rest Roons Yes 0
Braille No 0
Software/facilities
Scri bes for exam nation Yes 0
Speci al skill devel opnment No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teachers Diary

11/ 06/ 2016

The m ssion of the
institution is to devel op
nmodern youth as
responsi ble citizen by
i ncul cati ng human val ues
along with scientific
i nsight for which various
efforts are being done.
The institution follows
t he code of conduct of
Uni versity of Munbai. It
i s published every year
in the teachers diary
whi ch is naintai ned by
every teacher and is duly
si gned by HOD and
Princi pal. The code of
conduct for students is
made available in the
prospectus every year and
al so di spl ayed on canpus
in the form of display
boar ds.

7.1.6 — Activities conducted for promotion of universal Values and Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3449_Inclusion_1579881536.xlsx

Activity Duration From Duration To Number of participants

Mahat ma Joyti ba 11/ 04/ 2017 11/ 04/ 2017 68
Phul e Birth
Anni ver sary

Dr. Babasaheb 14/ 04/ 2017 14/ 04/ 2017 49
Anmbedkar Birth
Anni ver sary

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Excellent initiatives are taking place on raising environnental awareness anpng
the students and the staff. The college tries to maintain an environnent
friendly approach in its formal and non formal courses making it a point to
i ncul cate val ues of environnental sustainability in the students so as to
create a community of students and citizens practicing such initiatives on and
of f the canpus. Awareness session on waste nmanagenment conducted by NSS students
for support a staff and coll ege students on 5th and 6th February 2017. G een
and Bl ue dustbins were placed on every floor and Red dustbin on ground and
second floor for proper segregation of waste. Swatch Bharat oath taking in
col l ege classroons. Tree plantation canp organi zed by the college. O ganized
students conpetition on reduced, reuse and recycle. E-Waste is collected from
students and staff with prior notification and is deposited to KDMC, Donbi vli
for recycling. Oganized Save the Environment from unnecessary materials
campai gn.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice I:- 1. Title of the Practice:- Use of |earner — centered,
participatory, innovative teaching | earning nethods. The objective of teaching
| earni ng process as are follows:- ¢ To engage students in the | earning process.

e To respect the |earner as an active participant as apposed to a passive

recipient. ¢ To encourage cooperative learning. ¢ To enpower our students
t hrough teaching learning activities that help students build self confidence.
e To respond to students in smaller groups and individually as far as possible
rather than as “a class” of students. ¢ To enable students to nmake connecti ons
between ideas in text books and the real worlds that they are experiencing in
Munbai / Tribal — Rural areas outside Munbai / other parts of India. « To have

students co-construct know edge and take ownership for ideas. ¢ To support
students in thinking, problem-solving, and in specialized know edge and skill
devel opnment. ¢ Mst inportantly, to enable |earning. 2. Accordingly, teachers

in the college outstandingly use a variety of teaching — |learning nmethods that
engage the learner in hands — on end nminds — on activities, enabling powerful
| earni ng. Exanpl es across teachers are :- « Experinents and Denonstrations. e

Si nul ati on Techni ques. ¢ Power point presentations by staff and students. -
Movi es, documentaries and videos. ¢ Readi ngs and gui ded di scussions of extracts
from books, newspaper clippings and articles fromjournals and magazi nes. -
Witing and interpreting case studies, preparing snap shots of exceptiona
children. ¢ Conducting sessions / activities based on probl em sol vi ng
techni ques. ¢ Use of anecdotes and illustrations. ¢ Role — plays, street plays,
skits, puppet shows, songs short stories, ganes etc.  Encouraging students to
participate in workshops and semnars. ¢ Lectures and wor kshops by resource
peopl e and experts of national and international repute. ¢ Organization of
exhi bitions, displays semnars and conferences. ¢« Digits to exhibitions, filed
visits to industries, hotels hospitals and | aboratories, ol d-age hones,
or phanages , hones for the destitute wonen. ¢ Rural canps, Conmunity projects



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3449_promotion_activities_1579881725.xlsx

and industrial visits, study tour with detailed report presentations. e
Pl anni ng, conducting and eval uating extension activities for beneficiaries in
urban / rural / tribal areas. ¢ Supporting students and staff in making
scientific poster or paper presentation in national and internationa
conferences. « Miltinedia which is the conbination of various digital nedia
types such as text, images, audio and video, in to an integrated multi-sensory
interactive application or presentation to convey information to an audi ence. -«
M nd maps which hel ps students to picturize the information and facilitates
cl ear understandi ng and quick review. ¢ Hunor which reduces stress, creates
interest and strengthens the relation ship between students and teacher. To
facilitate the teaching -l earning process and to ensure high quality teaching.
The follow ng points are conducted — ¢« G oup discussions are carried out for
practical subjects so that all teachers are aware of the process and practices
of that.  Teachers are involved in the design of the syllabus to ensure their
cooperation and nmotivation. ¢« Mre than one teacher nay take a particul ar
subj ect based on their expertise. « A bio nmetric attendance nachine hel ps in
noni toring attendance of all teaching and non teaching staff. ¢ Teachi ng works
pl ans are submitted by all faculty nenbers for each subject at the beginning of
the academ ¢ year and these are reviewed by the Principal. ¢ A teacher diary is
mai nt ai ned by each staff nenber which helps in nmonitoring the work plan. « New
faculty and those teaching new courses are oriented and nmentored to facilitate
prof essi onal conpetence. ¢ Renedial teaching and coaching are provided to
i nprove the perfornmance of the students. ¢ Staff are appointed as nentors for
students to facilitate academ ¢ and personal problemresolution. ¢ A grievance
redressal cell has been established to encourage the expression of concerns
related to the teaching-1learning process and resolution of the sane by the
managenent / Principal / relevant staff. « Meetings are regularly held. « All
staff meetings are held once a nonth to discuss issues pertinent to all staff.
e Departnents and conmittee nmeetings are held twice a nonth to discuss issues
relevant to that departnment or commttee.  Teachers in-charge of various
departnents neet periodically to discuss the format for providing skills to the
students. 3. Titles of the practice — Students Support:- Student welfare and
enpowerment is the all enconpassing goal that the college is constantly
striving to reach. Hence all the best practices, be it teaching or
adm nistrative are directly or indirectly connected with serving the students
in the best possible manner so that they are hel ped unfold their potential, and
beconme quality individuals, students, famly nmenbers and citizens. ¢« One of the
best practices of our college is the adm ssion policy of our students. Right
fromits inceptions, we are cormitted to enbracing diversity. Therefore our
motto is to accept students hailing fromany religion and bel onging to any
soci o-econom ¢ strata of society. Qur goal is to enpower the students. Sone of
our students entering our college at the first year |level, cone from
tradi tional and orthodox backgrounds, and therefore, the college invests tine
and energy to make themfill that this college is |like a second hone to them
Since our college is running the Arts, Conmerce, Science and Journalismand its
affiliated to the University of Munbai. We would like to give every one who so
desires, an opportunity to be educated in this college. As such, we do not
limt our admission only to the cream of the student popul ation. Rather, we
absorb, in our college even those who do not have a high percentage but have
t he passion, Zeal and enthusiasmto learn. W take pride in raising the
standards of these students, who otherw se woul d not get an opportunity to rise
inlife. « A very personalized approach is used with the students. They are
called by their names rather than their roll nunbers. When absent, they are
expected to informthe coordi nator or HOD, not as a disciplinary strategy but
also to nake themrealize that their presence is inportant to the teacher and
to the other students in the class and that they are m ssed. Phone calls are
often made to students. Wio have absented them selves / are sick and they are
hel ped and supported by the faculty. « At the Post graduate |evel, our policy




is to admit only a limted nunber of students in order to provide
i ndi vidualized attention and effective nonitoring required for a high quality
education. ¢ If a particular staff is absent for any unforeseen reason on a
particul ar day, the class is not canceled. |Instead other teachers are expected
to pitch in and take the class so that the students are not inconvenienced.
This practice helps students to feel that teachers respect themand their tine
and teachers to feel that they are all a part of a fanm |y, where give and take
is inevitable. Recently we have started the policy of recruiting substitute
(clock hour basis) teachers to take over the classes of teachers who are on
short term | eave on account of personal or nedical problens. This has hel ped to
provi de support to the teacher on | eave and above all security to the students
whose cl asses he / she takes. ¢ Students are given an opportunity to attend
training sessions, value added courses, workshops, sem nars, conferences etc.
to enhance their know edge and skills beyond the scope of the syllabus. « To
inculcate in students the joy of reading and to encourage their use of library
services. ¢ Industrial visit and sight seeing tours are organi zed for them so
that they can rejuvenate and value with each other. « Alumi get together are
organi zed so that there anple interaction anong themwth the staff. Those
desires of seeking enploynent are assisted with the sane while those who have
advanced in their carriers are invited as experts to the college to enlighten
students on their area of expertise. ¢« One unique quality of our college is the
in faces placed by the nanagenent on having a physically appealing coll ege.
Students are the recipients of clean and tidy classroons. Al so the nanagenent
has i nvested plenty of funds into redevel oping the building, upgrading its |Iabs
and equi pnments / material to provide to the students a high quality education

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv grpatilcoll egedonbivli.edu.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Area of distinctiveness :- Increasing international attention devoted to
inclusion is a consequence of globalization, |liberalization and
denocrati zation. Inclusion is a multidinmensional process to enhance Human
capabilities, equal opportunities for social, political, economc
participation, encouraging social interactions, strengthening the social ties,
solidarity, cohesion, integration and opening of the access to participate in
all spheres of life. As an educational institution we have staff and students
fromdi verse background with different orientations and capabilities. W have a
denogr aphi c diversity as the students are hailing fromdifferent socio —
econom ¢ background, conme from diverse regi ons having own | anguage preferences.
Especially a | arge nunber of students fromrural area of Maharashtra in our
coll ege and other parts of India. Wth respect to this ‘uniqueness’, we are
trying to inculcate the value of ‘togetherness’ anong all the menbers of this
institutions by giving space to each and every stakehol der to participate,
expl ore, enhance and attend their full potential, ultimtely naking society
nore equitable place. To achieve this vision as set by our institution, every
menber is participating in own capacity like - 1) Active counseling cell for
all the stakehol ders. 2) Language |ab for the students with different
background for sharpening | anguage skills. 3) Mentor for the students. 4) Arts
circle for celebrating culture of unigueness. 5) Special efforts are taken by
the faculty nenbers to make the classroons nore vibrant by pronoting and
encour agi ng di al ogue and participation anongst the students. 6) |nfornal
support group for the differently abled students. 7) Online feedback system
allows the students to freely share their individual views about the syllabus,
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t eachi ng techni ques, classroom environnent to inprove the |earning experience.
8) Managenment of the intuition with all eagerness and spirit pronotes
environment for the self and professional devel opnent anongst the faculty. 9)
I nclusive classroons (group activities, small research projects, filmclubs,
di scussi on groups, engagenent with other faculties, exploring new nmediuns for
class teaching). 10) Renedi al classes — Renedial classes is taken by subject
experts and guest faculty. 11) Value education (National Youth Day, Human
Ri ghts Day, Awareness Canpaign, Elderly People, Wnen, Children). 12) Hand
hol ding by the faculty nenbers. 13) Skill devel opnent prograns for the
students. 14) Alummi Association. There are unending and relentless efforts by
t he managenent and the staff of the institution to pronote inclusiveness not
only anobngst the students but as well|l anpbngst all stakehol ders.

Provide the weblink of the institution

https://wwv. grpatilcoll egedonbivli.edu.in

8.Future Plans of Actions for Next Academic Year

e Induction programfor all first year students and neeting with parents of
first year students. ¢ Spoken English course in collaboration with Times of India
under Teach India canpaign. ¢« Soft skills devel opnent programin institutiona
| evel . * Upgrading of infrastructures — | abs, conmputers and audi o visual system
e Alumi collaboration will be strengthened. Keeping in mnd the college vision
and mission, initiatives are being undertaken for the physically, visually
chal | enged students.
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